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The Unicorn Group adds human capital maven to lead practice 

Thomas brings executive level mission critical HR experience to the team  

 
Washington, DC (June 1, 2010) – The Unicorn Group is proud to announce that James E. 

Thomas III has agreed to join The Unicorn Group as a Managing Director to head up the 

Human Capital practice.   

 

 “We are excited to have an executive of Jim’s caliber to head up this important practice 

area of our firm ,” says John Aggrey, Chairman and CEO of the Unicorn Group.   

“Human capital, properly sourced, is at the heart of any successful enterprise and we’re 

glad to have a maven in Jim to help guide the way.” 

 

.  Mr. Thomas recently served as the Interim Senior Vice President, Human Resources for 

Inova Health System, the largest private employer in Northern Virginia with over 16,200 

employees.  Prior to Inova, Mr. Thomas served as the interim Senior Vice President, 

Human Resources for NeuStar, Inc. At this leading global communications company he 

had responsibility for all human resources functions.  Prior to NeuStar he also served as 

the EVP of Human Resources and Administration for webMethods, Inc.  He led the 

human resources, facilities, and information technology departments and provided 

direction to these functions worldwide. He also held human resources management or 

executive positions at Ford Motor Company, Lockheed Martin, The American Red 

Cross-National HQ, and LCI, International. 

 

“I am pleased and honored to have the opportunity to provide my advice and experience 

to The Unicorn Group as it continues to grow and provide valued service to its clients. 

Unicorn’s clients that continue to grow and succeed will certainly give key emphasis to 

their human capital and I also look forward to supporting their success,” says Jim 

Thomas. 

 

About The Unicorn Group 

The management of The Unicorn Group brings over 50 years of collective experience 

and has spent over 20 years developing a process of Executive Relationship Marketing 

(ERM) patterned after the Asian principles of Guanxi (pronounced Guan-chee). With a 

personal network of over 2,400 senior executives in the United States and around the 

world, we screen the technology landscape to identify hard to find, best-of-breed, early 

stage business solutions and present them to relevant decision-makers in targeted industry 

verticals across corporate America to create efficiencies and optimize productivity. 
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